
Your Type: ENFP

ENFPs lead by inspiring change and empowering others to reach their potential, a pathway to 
meaning. Ethics and relationships are key. They are honed in on others’ thoughts and feelings. 
Caught up in their own enthusiasm for visionary endeavors, they easily motivate others to 
embrace innovative ideas or strategies.

Most Common Leadership Lens Priorities

 Discovery: ENFPs thrive on exploring new ideas, trends, models, hobbies, groups, and 
more. They follow their own inspirations, learning through action and variety

 Variety: ENFPs prefer pursuing multiple endeavors, belonging to different groups, 
constantly changing their forms of exercise or learning interests, seeking new things to 
try

 Relationships: ENFPs often move in several social and professional circles, enriching 
their lives with warm relationships

 Openness: ENFPS pride themselves on gaining insights from diverse and contradictory 
information.

 Visioning: ENFPs often can inspire others to work toward a better future, helping them 
see new meanings behind existing facts, turning them into motivating possibilities

 Creativity with the New: ENFPs naturally start from scratch, letting their own creative 
juices bubble up new products, processes, ideas or solutions to problems.

 Optimism: The ENFP’s typical enthusiastic view of life rests on their past success with 
overcoming just about any obstacle

 Adaptability: With their natural flexibility, ENFPs thrive in situations that let them respond 
to the moment rather than work from a plan

 Enjoyment: ENFPs expect their work to be enjoyable, a fruitful field for their inspirations, 
and especially love leaving practicality behind 

 Networking: ENFPs are natural networkers, forming their own connections and helping 
others do the same

 Mentoring: With their focus on people’s potential, ENFPs often seek and enjoy chances 
to mentor others

 Challenge: ENFPs love brainstorming to solve problems, especially those involving 
human interactions, and finding solutions where others see little hope

Coaching Yourself as an ENFP

 Make sure you involve others, either by practicing new skills with them or by discussing 
what you are learning. Metaphors, analogies, humor, word play, and role-playing are 
often helpful as well as fun for you.

 Connect the changes you are trying to make with how they will help you and others in 
the future. How they will help you widen your impact?



Your Type: ENFP (continued)

Neuroscience Connections

ENFPs love to explore ideas from their many interests, especially through discussions. Their 
brains are wired for trans-contextual thinking: making connections between related, remotely 
related, and seemingly unrelated things to come up with new ideas. Access information and 
ideas from a wide variety of disciplines and let the meanings appear. Brainstorm with others 
who are as enthusiastic as you are. Allow your imagination to enter into the process. 

How the Type Preferences Work Together

Your comfort with using Sensing, Intuition, Thinking, and Feeling most likely follows this pattern:
 Extraverted Intuition leads your personality. To the external world, you appear open, 

curious, questioning, and flexible.
 Introverted Feeling is your second function. In the internal world, you are structured, 

decisive, and ordered.
 Thinking and Sensing are more difficult for you to use and may take deliberate practice 

to use well when needed. While forced overuse can be stressful, conscious use is often 
a source of relaxation.

Remember that because you chose your top ten priorities based on a specific leadership 
position, they may be quite different from the most common ones for your type. These 
differences are normal, but can also be cause for reflection on how you might need to adjust 
your natural style to carry out your leadership priorities.


